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The beginning of 2014 brings us into our one hundred 
and sixth (106) year of business. 2013 was another successful 
year to put in our history book. The last few years have been 
stressful for the Chicagoland market, yet we have been able 
to flourish and strengthen our company in a number of areas. 
People ask how we do it. The answer has many facets, and 
each one contributes to our success.

As I have stated in past articles, being an ESOP 
company is on the top of my list. Beyond the fact that each 
employee/owner has a stake in our future, it has provided a 
vehicle for our longevity. Our structure and culture avoid 
many of the pitfalls common to family and public-owned 
companies. Two other components are part of my answer: 
Geographical & Vertical market diversity.

Kelso-Burnett’s (K-B) first office was in the loop, 
and we maintain an office there today. Our K-B Loop 
branch and KB Advanced Technologies reside in this office. 
The Rockford branch began in 1964 to support the Kelly-
Springfield project. The Rolling Meadows office built in 1970 
is the home to our Headquarters, Contech-MSI, the K-B 
Rolling Meadows Branch and our largest warehouse. 
The Lake County Branch began in Waukegan, relocated to 
Zion and recently moved into a new building in Gurnee. 
We find this local presence in each area helps us support 
and increase our customer base. Because of Chicagoland’s 
unique separation of International Brotherhood of Electrical 
Workers (IBEW) locals, it is advantageous to have an office 
that is integral to the area’s Labor-Management Cooperation 

Committee (LMCC), which is a partnership between IBEW & 
the National Electrical Contractors Association (NECA). 
The efficiencies of having this local office and electrician 
workforce increase our capabilities to our customer’s benefit.

The diversity of our Division Managers’ (DM)
backgrounds is a major factor in our success. Some of them 
we recruited out of college, and they have been with us for 
up to thirty years. They have contributed new techniques and 
technologies while assimilating the knowledge from past DMs. 
Some joined us from other companies. They have shared their 
experiences and added a different point of view. These unique 
individuals are invaluable and allow us to be proficient in 
many vertical markets. The choice to maintain Kelso’s sister 
companies Contech-MSI & KB Advanced Technologies as 
separate entities increases our flexibility and competence to 
respond to the requirements of different market segments.

The specialized training of our electricians is vital to 
support the intricate nuances of each market. Data Centers, 
Medical, Education, Government, Life Safety, Communications, 
Industrial and Utility segments of the market each require 
specific skill-sets. We work on these types of projects every 
day. Our talent pool is wide and deep. By continually training 
our workforce and outfitting them with the latest tools and 
technologies, we have journeyed through the last 106 years 
in the blink of an eye. Diversity is in our culture, and it is 
our culture by choice.

– Stefan Lopata, President & COO

Diversity – 106 Years in the Making

2014
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K-B Sparks

Lou Longo - 2013 James R. Kostek 
Award Winner
Congratulations to Lou Longo, the fourth recipient 
of the James R. Kostek Award.  
Lou has been a member of the Kelso-Burnett team 
since 2008 and is currently working as a Division 
Manager out of Kelso-Burnett’s Chicago office. 
The James R. Kostek Award is given out to the 
“Division Manager of the Year” to celebrate their 
accomplishments over the previous year. Lou’s 
hard work has been instrumental in Kelso-Burnett’s 

success over the years.   
Lou has notably built upon his knowledge through experiences and 
professional development in Data Center work. In 2012 through 2013, 
Lou played a very important leadership role in the successes of multiple 
projects at 350 E. Cermak, including Suites 870, 260, and 240, in 
addition to the electrical work completed for the Level 3 buildout 
at 600 E. Chicago Avenue. 

John Ryder
Congratulations to John Ryder for his promotion 
as Vice President of Kelso-Burnett. John has been with the 
company for 14 years, having spent the 
last two as Branch Manager out of the Rolling Meadows 
location. 

Additionally, John was recently promoted to Treasurer of 
the Electric Golf Club. John spent the last 5 years working 
as Chairman of the Greens Committee for the Club. 

Cory Neff
Congratulations to Cory and Amy Neff for 
recently welcoming the newest addition to 
their family. Their first son, Crue Bennett 
Neff, was born on October 15th, 2013, at 21 
inches and weighing in at 5 lbs, 14 oz. Cory 
Neff currently works as Project Engineer 
for Kelso-Burnett Co. out of the Rolling 
Meadows office. 

Ryan Teumer
Congratulations to Ryan and his girlfriend 
Christine for recently welcoming the newest 
addition to their family. Their son, Luke 
Ryan Teumer, was born on January 9th, 2014, 
at 20 inches and 8 lbs, 3 oz. Luke’s big 
brother Danny is thrilled to have a new baby 
brother to play with. Ryan Teumer currently 
works as Superintendent of KB Advanced 

Technologies out of the Chicago office. 

Chris Benson 
Congratulations to Chris Benson, who was hired as 
Division Manager for Kelso-Burnett Co. this past 
February out of the Rockford office.  Chris most 
recently worked as a field foreman for Ballard Electric 
in Rockford prior to joining Kelso-Burnett Co. Chris had 
been a Local #364 inside wireman from 2004 to 2014, as 

well as valedictorian of his apprenticeship class. Chris Benson graduated 
with honors from Arizona State University’s College of Business in 1998.

Armando Gomez
Congratulations to Armando Gomez, who was hired 
as Assistant Project Manager for Kelso-Burnett Co. 
this past January out of the Chicago office.  Armando 
is responsible for assisting with estimates and various 
project-related tasks. Prior to joining Kelso-Burnett Co., 
he worked a combined 17 years as an electrician with 

Gibson Electric and as Field Foreman at MJ Electric. Armando Gomez 
honorably served in the United States Army for three years prior to joining 
the industry. Armando also earned his bachelor’s degree in construction 
management. 

Terry Butz Scholarship
In 2002, Kelso-Burnett Co. established a 
scholarship in honor of Terry Butz, who 
served as President of Kelso-Burnett 
Co. from 1987-1997. The Terry Butz 
Scholarship Fund serves as a means to 
provide present and future students with 
funding for higher education. To date, we 
have given out 135 scholarships to sons, 
daughters, stepchildren, grandsons, and 
granddaughters of Kelso-Burnett Co., KB 
Advanced Technologies, and Contech MSI 

Co. employees. We are thrilled to announce and congratulate the most 
recent recipients of the Terry Butz Scholarship Fund. 
They are:

 Scholarship Recipient K-B Employee
 Matthew Cerone Lou Cerone
 Alexia Curley  Michael Curley
 Caitlin Foli Michael Foli
 Christopher Formosa Pete Formosa
 Dominic Formosa  Pete Formosa
 Janitza Huertas Pablo Albuja
 Brandon Mruk Jeff Mruk
 Rachel Ryder John Ryder
 Alyssa Szynal John Szynal
 Jessica Szynal John Szynal

Applicants each submitted a resume and a short essay that described 
their personal attitudes and values. Scholarships were given out for 
various amounts, up to a maximum of $1,000.
We thank all those who applied and wish this past year’s Butz Scholars 
continued success in their studies. 



Top 10 most frequently cited standards
The following is a list of the top 10 most frequently cited 
standards* following inspections of worksites by federal OSHA. 
OSHA publishes this list to alert employers about these commonly 
cited standards so they can take steps to find and fix recognized 
hazards addressed in these and other standards before OSHA shows 
up. Far too many preventable injuries and illnesses occur in the 
workplace.

1. 1926.501 - Fall Protection
2. 1910.1200 - Hazard Communication
3. 1926.451 - Scaffolding 
4. 1910.134 - Respiratory Protection 
5. 1910.305 - Electrical, Wiring Methods
6. 1910.178 - Powered Industrial Trucks
7. 1926.1053 - Ladders
8. 1910.147 - Lockout/Tagout 
9. 1910.303 - Electrical, General Requirements
10. 1910.212 - Machine Guarding 
*As of 10/25/13

Safety Corner – Award Winning Safety at Kelso-Burnett
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Top Four  

Construction Hazards
The top four causes of construction fatalities are:
Falls, Struck-By, Caught-In/Between and
Electrocutions.
Prevent Falls 
• Wear and use personal fall arrest

equipment.
• Install and maintain perimeter 

protection.
• Cover and secure floor openings 

and label floor opening covers.
• Use ladders and scaffolds safely.

Prevent Struck-By
• Never position yourself between

moving and fixed objects.
• Wear high-visibility clothes near

equipment/vehicles.

Prevent Caught-In/Between 
• Never enter an unprotected trench 

or excavation 5 feet or deeper 
without an adequate protective 
system in place; some trenches
under 5 feet deep may also need
such a system.

• Make sure the trench or excava-
tion is protected either by sloping,
shoring, benching or trench 
shield systems.

Prevent Electrocutions
• Locate and identify utilities before 

starting work.
• Look for overhead power lines

when operating any equipment.
• Maintain a safe distance away

from power lines; learn the safe dis-
tance requirements.

• Do not operate portable electric tools unless they are
grounded or double insulated.

• Use ground-fault circuit interrupters for protection.
• Be alert to electrical hazards when working with 

ladders, scaffolds or other platforms.
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U.S. Department of Labor
www.osha.gov   (800) 321-OSHA

For more complete information:
Occupational
Safety and Health
Administration

please recycleThink Green

If you wish to receive all future newsletters 
via email, please email Scott Nemshick at 

snemshick@kelso-burnett.com

“Kelso-Burnett Safety Director Scott Johnson and 
President & COO Stefan Lopata accepting the Lake 
County Contractors Association (LCCA) Safety Certificate 
at Highland Park Country Club on February 27th, 2014.”



Thank you to everyone who took part in Kelso-Burnett’s 
11th Christmas Toy Drive. Once again, we were fortunate enough 
to have received donations in the forms of clothing items, toys, 
monetary donations & more. The K-B Toy Drive helped to 
improve the holiday season for many children & their families in 
need of support. 

This past year’s Kelso-Burnett Toy Drive was another great 
success. For Project Uplift Phase 2, the Toy Drive team collected 
just under $500.00 this past year and was able to deliver toys, 
clothing and food to 20 families with 75 children. Additionally, 
twenty-five other families with thirty-one children were helped by 
the K-B Toy Drive team.  

Deliveries were made across a great portion of the city of 
Chicago this past year, ranging from the west side of Chicago to 
West Rogers Park.

Special thanks to Paul Ehr, brother of Gurnee Branch Manager 
Carl Ehr, who donated a vehicle full of toys through his Treasure 
Chest Foundation. We would like to give additional thanks all 
those who were able to give time and effort with their participation 
in the Toy Drive, and those who helped to make a difference by 
purchasing, donating, organizing, and distributing, the food and 
toys this past holiday season. The team would also like to thank 
Newport Industries for the matching contributions program which 
enabled Taproots to do more for the community.

The Toy Drive team was also part of Project Uplift Phase 1, 
where the shelters brought in 2 busloads of families to a church 
location for a day of food and fun. Some of the donations were 
given to the families who attended this event. 

As the years 
have passed, 
Contech MSI Co., 
Kelso-Burnett Co., 
and K-B Advanced 
Technologies 
have continued 
to go above and 
beyond in helping 
the Chicago 
area community 
through this 
program during 
this Holiday 
season. We look 
forward to another 
successful drive 
next year! 

 

 
TAPROOTS, 2013  

10TH ANNUAL PROJECT UPLIFT CHRISTMAS OUTREACH PHASE I & II 
 
We, the staff and Board of Directors of Taproots, Inc. express our most sincere 
appreciation and heartfelt gratitude to: 

Pablo & Maritza Albuja & Family  
The Employees of Contech M.S.I. Company/Newport Industries, Inc. 

And 
New Life Community Church-Portage Park Family 

 
Once again, your generosity and caring thoughtfulness made it possible for 38 homeless and 
needy families, comprised of 42 adults and 82 children, to enjoy a very special day of uplifting 
encouragement that included family pictures with Santa, a delicious meal, fun entertainment, 
children’s activities and toys and gifts for every child and adult. But most of all your loving 
kindness touched these families with the heart and unconditional love of Christ. Throughout 
the day, bowed heads were lifted and worried looks were transformed into joyful faces. There 
was much merry making that included singing, clapping and dancing. I know that many of 
them left with a sense of hope and some wonderful memories, knowing they are loved and not 
forgotten and that there are people who really do care. 
 
In addition, during Project Uplift Phase II, toys, gifts and food were distributed to 30 other 
families in need comprised of 45 adults and 106 children. We are especially grateful to Pablo 
and his team. They not only collected donations and shopped for gifts and food, but they also 
came out to personally help serve our special guests during Project Uplift Phase I and 
travelled to various neighborhoods to deliver gifts and food to many families during Project Uplift 
Phase II.  
 
On behalf of the staff and Board of Directors of Taproots, we are so very thankful for your 
continued generosity and willingness to partner with us by contributing funds, toys, gifts and 
food. We also appreciate those who sacrificed their time to come out and serve these families. 
It is our prayer and sincere desire that you will continue to be blessed in return and wish you 
and yours a blessed and prosperous 2014 New Year! 
 
“Give, and it shall be given unto you; good measure, pressed down, and shaken together, and 
running over, shall men give into your bosom. For with the same measure that ye mete withal 
it shall be measured to you again.”                                                                                 Luke 6:38, NKJV 
 
Peace and Blessings 
Ruby 

Kelso-Burnett Company – K-B Toy Drive
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Powerton (ESP) Units 6-1, 6-1A, 6-2, and 6-2A

Kelso-Burnett Co. electricians have begun working 
on the Powerton Electrostatic Precipitator (ESP), Units 
6-1, 6-1A, 6-2, and 6-2A, in Peoria, Illinois. Units 
1-4 of the site were built during the Great Depression 
in the 1930s and were run through the early 1970s. 
Construction for Units 5 and 6 began in 1969, which 
eventually replaced Units 1-4 in the early 1970s. All of 
this was done under Commonwealth Edison’s ownership. 
The mothballed Units 1-4 were torn down between 2007 
and 2008. 

With Graycor Construction Co., Inc. as the general 
contractor, Kelso-Burnett has been contracted to perform 
various services. These services include: relocation of 
existing rapper control conduits on the precipitator roof 
to accommodate the new Switch Mode Power Supply 
(SMPS) Unit locations, demolition of existing 

Transformer Rectifier (TR) Sets, installation of new 
SMPS units and bus duct, welding of new cable tray 
hangers, installation of new cable tray, installation 
of new 3/C cable for SMPS units, demolition of 
Automatic Voltage Cabinets for old TR sets, and 
installation of new rapper control systems. This 
project is linked to the Dry Sorbent Injection Project, 
which is being done in order to comply with the U.S. 
Environmental Protection Agency’s regulations that 
go into effect in 2015. 

Kelso-Burnett looks forward to overcoming the 
potential challenges that may arise in the process of 
completing this job. For instance, all of the work 
taking place will be done at a power plant located 
more than three hours from K-B’s home base.  Also, 
there is limited time to complete significant amounts 
of work, while plant shutdown dates are set in stone 
and, therefore, non-negotiable. Additionally, working 
quarters are tight during the outage, and there will 
be six hundred tradesmen onsite working the day shift 

alone.  Nonetheless, Kelso-Burnett Co. remains highly 
confident in its ability to successfully complete the job in 
an efficient and well-organized manner.  

Special thanks to Graycor, Sargent, & Lundy (GSL) 
for their engineering, as well as the Graycor Construction 
team, which includes Project Manager Bob Frame, 
Project Engineer Jeff Paschen, and Superintendent Jeff 
Ellis. Additional thanks to all of the members of the 
Kelso-Burnett and KB Advanced Technologies team that 
includes Local 34 Superintendent Steve Munton, Local 
34 General Foreman Tim Sprout, Local 34 Foreman Del 
Parsons, Local 150 General Foreman Steve Gourley, Field 
Engineer, Marty Keller, Field Safety Representative Bill 
Pineda, Estimating and Business Development Manager 
Greg Morley, and Division Manager John Weir.  



Spotlight Project

Chicago  •  Rolling Meadows

Rockford  •  Gurnee 

Kelso-Burnett Co. Headquarters

5200 Newport Drive

Rolling Meadows, IL 60008

(847) 259-0720

www.kelso-burnett.com

Equal Opportunity/Affirmative 
Action Employer

K E L S O - B U R N E T T  C O .

We are an employee-owned company 

that combines advanced technologies 

with superior workmanship to provide 

the highest-quality design, construction  

and project management available 

in the electrical contracting industry.

Since 1908

The safety department 

at Kelso-Burnett  

offers OSHA 10-  

and 30-hour classes. For more information or  

to schedule a class, contact Scott Johnson at  

(847) 483-3826.

NFPA 70E Training

Kelso-Burnett continues to train 

employees and clients on the 

NFPA 70E requirements. Only 

an employee who is certified as an “Electrically 

Qualified Worker” may approach and work on live 

systems. He or she must also utilize an Energized 

Work Permit. Contact Scott Johnson at (847) 483-3826 

if you would like to schedule a training session.

K E L S O - B U R N E T T  C O .
Electrical Construction • Voice & Data Communication • Life Safety


